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1. Aims

At St Mary’s CE Primary School we will to ensure that everyone in our school is

treated with respect and dignity. Each person in our school will be given fair and equal
opportunities to develop their full potential with positive regard to gender, ethnicity, cultural and
religious background, age, sexuality and disability. Our school aims to meet its obligations under
the public sector equality duty by having due regard to the need to:

> Eliminate discrimination and other conduct that is prohibited by the Equality Act
2010

The information provided here aims to demonstrate that we give careful consideration to equality
issues in everything that we do at St Mary’s. ‘Due regard’ ensures that we work towards
eliminating discrimination, harassment and victimisation and other conduct that is prohibited by
the Equality Act.
We are committed to working for equality for all our staff, parents/carers and children to meet our
duties under the Equality Act 2010.
We eliminate discrimination by:
> Having a behaviour policy which ensures that all children feel safe at school and addresses
prejudicial bullying
Reporting, responding to and monitoring all racist incidents
Regularly monitoring the curriculum to ensure that the curriculum meets the needs of
our pupils and that it promotes respect for diversity and challenges negative stereotyping
Teaching is of the highest quality to ensure children reach their potential and all pupils are
given equal entitlement to success
Tracking pupil progress to ensure that all children make good or better progress, and
intervening when necessary
Ensuring that all pupils have the opportunity to access extra-curricular provision
» Listening to and monitoring views and experiences of pupils and adults to evaluate the
effectiveness of our policies and procedures.
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> Advance equality of opportunity between people who share a protected
characteristic and people who do not share it

We advance equality of opportunity by:
> Using the information we gather to identify underachieving groups or individuals and plan
targeted intervention
> Ensuring participation of parents/carers and pupils in school development
> Listening to parents/carers
> Listening to pupils at all times

> Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it

e Ensuring that St Mary’s Christian ethos is inclusive of all who share the protected
characteristics
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¢ Ensuring that equality and diversity are embedded in the curriculum and in Collective
Worship.

2. Legislation and guidance
This document meets the requirements under the following legislation:

? The Equality Act 2010, which introduced the public sector equality duty and protects people
from discrimination

? The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010
and schools.

3. Roles and responsibilities
The governing body will:

» Ensure that the equality information and objectives as set out in this statement are published
and communicated throughout the school, including to staff, pupils and parents

? Ensure that the published equality information is updated at least every year, and that the
objectives are updated at least every 4 years (and reviewed by the full governing body on an
annual basis).

> Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
head of school

The equality link governor will:
> Meet with the designated member of staff for equality annually, and other relevant staff
members, to discuss any issues and how these are being addressed

? Ensure they are familiar with all relevant legislation and the contents of this document
» Attend appropriate equality and diversity training
? Report back to the full governing board regarding any issues
The head of school will:
» Promote knowledge and understanding of the equality objectives amongst staff and pupils
» Monitor success in achieving the objectives and report back to governors

The designated member of staff for equality is Sasha Marius-Beeko (Head of School).
The designated member of staff for equality will:

> Support the head of school in promoting knowledge and understanding of the equality
objectives amongst staff and pupils

> Meet with the equality link governor annually to raise and discuss any issues

2 Support the head teacher in identifying any staff training needs, and deliver training as
necessary

2 Report to the full governing body annually (in the summer term).

All school staff are expected to have regard to this document and to work to achieve the
objectives.
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http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

4. Eliminating discrimination
The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and
other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for
example during meetings. Where this has been discussed during a meeting it is recorded in the
meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive
refresher training every September.

The school has a designated member of staff for monitoring equality issues, and an equality link
governor. They regularly liaise regarding any issues and make senior leaders and governors aware
of these as appropriate.

5. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:

2 Removing or minimising disadvantages suffered by people which are connected to a particular
characteristic they have

? Taking steps to meet the particular needs of people who have a particular characteristic
? Encouraging people who have a particular characteristic to participate fully in any activities
In fulfilling this aspect of the duty, the school will:

2 Publish attainment data each academic year showing how pupils with different characteristics
are performing

> Analyse the above data to determine strengths and areas for improvement, implement actions
in response and publish this information

» Make evidence available identifying improvements for specific groups

2 Publish further data about any issues associated with particular protected characteristics,
identifying any issues which could affect our own pupils

? Ensure equality of access of provision of pupils from a range of backgrounds. All pupils are
encouraged to participate in the school’s activities, such as sports clubs. We also work with
parents to promote knowledge and understanding of different cultures

> We have developed links with people and groups who have specialist knowledge about
particular characteristics, which helps inform and develop our approach.

6. Equality considerations in decision-making
The school ensures it has due regard to equality considerations whenever significant decisions are

made.
The school always considers the impact of significant decisions on particular groups. For example,
when a school trip or activity is being planned, the school considers whether the trip:
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> Cuts across any religious holidays
2 Is accessible to pupils with disabilities

> Has equivalent facilities for boys and girls.

7. Equality objectives 2025-2028

2 To raise the awareness and skills of staff, to promote fairness, equality and good relations in
the context of their role.

> To provide an environment that welcomes, protects and respects diverse people.

> To ensure that all pupils and other stakeholders are given the opportunity to make a positive
contribution to school life.

> To increase pupil awareness and understanding of different communities through Collective
Worship and whole-school and community events.

8. Monitoring arrangements
The head teacher will update the equality information we publish, at least every year.

This document will be reviewed by the governing body annually.
This document will be approved by the governing body.

9. Links with other policies
This document links to the following policies:

> Accessibility plan
? Risk assessment

10. Characteristics of the School

Number of pupils on roll at the school: 148
Information on pupils by protected characteristics

Number of pupils with a special educational need or disability:

Pupils SEND provision Count
Total
EYFS/KS1 14
KS2 14
EHC plan 9
School level support 19
Religions represented
Christian Muslim
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Hindu No Religion
Jewish Other Christian
Mormon Roman Catholic

Ethnicities represented

Albanian Kurdish
Any other Asian Background Lebanese
Any other mixed background Libyan
Arab Moroccan

Bangladeshi Other Black African
Black Caribbean Other Ethnic Group
Black Nigerian Pakistani

Black Sudanese

White and Asian Mixed

Chinese White and Black African
Egyptian White British

Indian White European
Iranian White other

Iraqi Yemani

First Language Gender

Arabic | Serbian Male 529

English | Hungarian

Balochi | Russian

French | Urdu

Female 48%

Italian Hindi

Chinese | Bengali

FSM

EAL

Kurdish | Tigrinya

36 pupils 27%

66 pupils 45%

Hebrew | Polish

NB: Sensitive information on pupils
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Some information in relation to protected characteristics is regarded as sensitive. This includes
information in regard to: homelessness, temporary housing, domestic violence or immigration
status.

It is not appropriate for us to collect information from pupils in relation to some protected
characteristics such as gender identity or sexual orientation. However, as a school these
characteristics are included this Equal Objectives Policy.
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